A Year in Review

Updated July 2022

Inclusive Education

2,467 students with Ministry identifications
>500 staff took part in professional learning opportunities
462 education assistants

197 Learning Services specialist staff
(total head count)

82 new support staff hired

27 Grade 11/12 students in Inclusive
Work Experience placements

19 North Shore employers supported

86%

Inclusive Work Experience placements grad rate
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Innovative Instruction

All elementary schools implemented the Early Literacy
Assessment Tool and participated in the
Primary Instruction Network
400+ teachers participated in online and in-person ﬁ
professional development opportunities
90 elementary and secondary educators participated
in the Lower Mainland Assessment Series
80+ teachers representing almost all elementary
schools completed the Harvard University
Making Thinking Visible online course
50 English Language Learner educators
participated in the ELL Network
34 teacher-librarian educators participated in the TL Network
30 teachers involved in the Secondary Teacher Leader Network

654 self-identified Indigenous students
55 pro-d opportunities for staff

4 schools participating in the
Indigenous Garden Project
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Career Development

1,700+ students enrolled in Careers-related classes ..- oo
and programs L
250+ students enrolled in Youth Work/Youth Train in Trades
(apprenticeships) and Work Experience (internships) O
programs

125+ Careers-related classes at secondary schools
across 17 career-specific courses

50+ educators active in the District Career Network

7 career centres
5 district-wide career fairs @
Social Emotional Learning

500 staff attended SEL or mental health pro-d sessions
275 staff completed Everyday Anxiety Strategies for Educators

100 staff engaged in school/district networks
on Adult Well-Being

80 administrators engaged in trauma-informed

practice and neurodiversity in-service
32 schools intentionally planning for building
a sense of belonging for children and youth
All elementary schools teaching SEL
using the Second Step program
15 Inclusive Education professionals ‘
trained in Mental Health First Aid
4 hours of on-demand Trauma Informed
Practice training available for schools
Student Voice
100+ students participated in the District Student
Leadership Council (DSLC)

15+ student-led virtual meetings focussed -
on student voice and dialogue ~
12 students on DSLC Executive
Success Rates
98.4%
90.6%
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expectations >$2.5 Million



