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Inclusive Education Update

What are some of the current trends in the field of
Inclusive Education and how are these shaping

supports and services at the school and district
levels?

How are we ensuring that our vision and

commitment to diversity is reflected through our g&%‘gﬁ:gﬁ
strategic planning and actions?
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Priority One: Establish consistency of practice across each of our
schools

Priority Two: Strengthening home and school partnerships
through the Core Components

Priority Three: Modernising curriculum, instruction and
assessment for all learners




Inclusive Ed Framework
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LST Staffing - Secondary

FALL 2018

ARGYLE SEYCOVE CARSON HANDSWORTH _~ SUTHERLAND /

FALL 2020
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Credentialed EA Staff in BC
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Vision: Universal Design for Learning

DIFFERENTIATED INST TION?

TEACHING TO DIVERSITY
Classrooms are filled with students who: :
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Vision: Presumed Competency

exclusion segregation integration inclusion teaching to
diversity

.
L

The severity of one’s disability does not determine their level of potential.
The greatest barriers that persons with disabilities have to overcome are not
steps or curbs, it's expectations.

~ Karen Clay

Vision: Inclusive Supports

« Goal of developing increased
. The Golden Rule
|ndependence of Providing Support in
. Inclusive Classrooms:
® Fadlng Of SUppOrtS Support Others as You
e Would Wish to Be Supported
» Minimizing learned helplessness R

» Quality educational planning is
foundational

* Primacy and capacity building of the
classroom environment




Vision: Redefining the Role

The Role of a Learning Services Teacher

Learning Services Teachers promote academic and social inclusion by
providing direct and indirect support to students with diverse needs.

Learning Services Teachers work alongside multi-disciplinary teams and
classroom teachers to differentiate curriculum, instruction and assessment
and to help ensure growth and achievement of all learners.

Vision + Action

COMMUNICATION

CONSISTENCY

Vision without action is merely a dream. Action without vision just
passes time. Vision with action can change the world.

— Joel Barker




Communication

(= Inclusive Education
North Vancouver School District

Home  Educational Planning  Service Delivery

Complex Needs  Transitions More

Celebrating and Supporting Diverse and Complex Learners

Inclusive Education

Inclusive Education in School
District #44 is a celebration of the
many ways in which diversity is
expressed in our classrooms and
throughout our school
communities.
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Consistency

Priority One: Establish consistency of practice across each of our
schools

Priority Two: Strengthening home and school partnerships

through the Core Components

Priority Three: Modernising curriculum, instruction and
assessment for all learners

Carson FOS

Inclusive Ed Networks of Practice

Across All District FOS
FOS

Alignment

Professional Skillsets

+ POPARD Functional Skills

* Sensory Detectives Series U Ker U

« UKERU

» Fine Motor Development he

«  POPARD Behavioural Data Collection ggmz
« AAC Custom Books Curriculum
+ Tech Tools to Support Executive Functioning e
» Universal Design for Learning

» Secondary Programs / Transition Planning

» Planning for ALL — Shelley Moore
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nvsd

Indigenous Education
DISTRICT PRINCIPAL BRAD BAKER
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FOCUS ON SUPPORTS

COVID-19 caused a shift in
Self-fulfillment service and supports for

needs

Indigenous children and
youth.

Psychological .

needs Focus of Indigenous

Belongingness and love needs:

infimate relationships, friends Education team was on

seasonal needs.

e

SPRING SEASON (April to June 2020) nvsd

Supports offered to Indigenous learners:
- online support sessions
- computer hardware
- one to one learning opportunities

Minimal engagement by students from Kto 10
Students in Grade 11 and 12 were engaged 65% or more




SUMMER SEASON (July to September)

Sense of belonging / needs assessment

- Summer learning: Eslha7an Learning Centre
- Outreach program: outdoor learning
- Parent / Guardian connection

- Knowledge acquisition - safety

SUMMER SEASON (July to September)

In-class instruction:
- K'to 7: 93% of Indigenous students returned

- Grade 8 t0 12: 90% of Indigenous students returned

Indigenous Education team provided classroom space at the
Education Hub (on reserve) and online learning.
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FALL SEASON (October to December)

Re-evaluated systems / structure at end of Quarter / Term:

Elementary
Encourage students to re-engage with home school.

Option to engage at Education Hub and / or online still available.

Less than 5% of Indigenous students did not return to in-class instruction.

Secondary
Encourage students to re-engage with home school.

Online learning through NVOL School.

Less than 5% of Indigenous students did not return to in-class instruction.

FALL SEASON (October to December)

Indigenous Education team supports

1. Universal: continue to support all learners and educators on
the teachings of Indigenous knowledge.
— 5 Online Professional Development sessions
— 2 Book clubs (There There and Decolonizing Education)
— Request for knowledge keepers to support school initiatives
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FALL SEASON (October to December)

Indigenous Education team supports

2. Targeted: continue to support all learners and educators on
the teachings of Indigenous knowledge.
— Friday Morning Weaving sessions — classroom based
— Infusion of new online Indigenous resources for use in classrooms
— Cultural teachings for students — class time, afterschool and online

FALL SEASON (October to December)

Indigenous Education team supports

3. Intensive: support Indigenous learners
— Small group instruction / regular check in
— Literacy interventions
— Cultural support / space
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WINTER SEASON (January)

Re-evaluating support systems due to the following:
1. COVID-19 cases at schools and in the community
2. Engagement levels at home school and online
3. Student voice
4. Community voice
5. Cultural needs — students and staff

Data Information

Data that will be used to determine next steps — targeted and
intensive:

— 6 year grad rate (2014 cohort): 87%

— Transition rates: 95% of students grade to grade

— Grade 4 literacy: 38% of students not yet meeting

— Grade 4 numeracy: 60% of students not yet meeting

Readiness to be successful
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GO FORWARD
WITH COURAGE
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